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Social Theory and Strategies in Rural Indian Labour Relations

We need a good theory of labouring strategies because individualistic neoliberal thinking dominates development decision-making.  The neoclassical styles of economic theorising, which underpin neoliberal thinking, are dehumanising and dangerously a-cultural.  It is important for an alternative style of analysis to be developed which can be used (from within capitalism) to create the conditions for more emergence of human flourishing.  In other words, we argue, the expansion of good social theory can be part of a wave of development thinking that underpins and partly constitutes good development practice.  

This paper thus claims to be humanist, pro-development (in the post-development sense), and supportive of good action in labour relations.  It is a path-breaking critical realist empirical study of labouring. A theory of labouring strategies, offered in this section and then fleshed out in the other sections along with the empirical basis from which it arose, offers an alternative to the four main schools of socio-economic thinking:  neoclassical; new institutionalist; Marxist; and feminist “Gender and Development” (GAD) thinking.  We have built upon Marxist and feminist foundations and there also numerous bridges between the theory of strategies and the institutionalist study of evolving contractual practices as well as with the neoclassical theory of labour supply and demand.  A review of the four background theories was published in 2006 (Olsen, 2006), and the possibility of a moral economy rapprochement has been suggested in a number of works on which we touch in this paper (Ellis, 2000; De Haan, 2002; Folbre, 1997).  
The rapprochement reached here is moral in a number of senses which are left out in both neoclassical and new institutionalist economic theory.  1)  As authors we are committed to progressive action in the way that Anderson argues is rational and Sayer argues is inevitable for public actors (Anderson, 1993; Sayer, 2000a, b; Sayer, 2001); 2) the role of values and valuation is made very explicit so that commonsense norms are taken seriously and are neither rejected nor ignored by the theorist; and finally 3) the need for human flourishing is thought to be urgent and pressing (Lawson, 1997) so that there is little time for schematic and simplified mathematizations of bondage (Basu, 1999; Basu 2005; Basu and Van, 1998).  We offer instead a critical theory based upon our practical engagement with village life in southern India.  
We will present the theory in stages here:  first a list of some important underpinning innovations about the ‘agent’ who makes labouring decisions; and second a series of assertions that comprise a theory of strategic decision-making in the labour ‘field’.  Crucially, we explain, decisions in the labour field are linked up with decisions in other fields through second-order and third-order strategic thinking.   Then in section 4 we present our data sources and methods of analysis.  Fifthly we do a theme-wise analysis of the habitus, gender, and status issues as they relate to labouring strategies.  Sixthly a hypothesis is tested using the 39 case-study households showing that strategies cannot simply be read off from structural underpinnings. We describe two particular cases to illustrate the variety of strategies that people in these villages are using.  And finally in conclusion we comment on the more general benefits of using this particular social theory framework - linkages with policy intervention; transdisciplinarity; and transposable middle-range theoretical concepts. 
1 Underpinnings in How Agents are Conceptualised: Partially Independent Yet Also Interpermeating

The underpinning notions are also covered in earlier papers (Olsen, 2007 AJSS; and Olsen and Neff, Working Paper NO. 79 of GPRG) but are reviewed here in order to remind us that a ‘decision maker’ is a complex thing and that decision-making patterns should not be expected to be homogeneous over space or time.  The new theory offered in this paper, however, shows that structural underpinnings create the basis for typologies (or configurations) which indicate patterns in the flexibility or inflexibility of social relations.  This is important in informal rural labour markets (which is the topic of this paper’s empirical work) but also much more widely in labour theory, too.  A quick analogy might illustrate our idea of the structural underpinning of a typology of social relations.
If you put two strong magnets together, they may match up and stay connected.  The structure of the magnetic metal causes this.  On the other hand, if one magnet is then reversed in its position, the magnets will push each other away; again this is structurally determined.

If you take non-deterministic social systems, you have a kind of plastic egg - plasticene egg situation.  One egg is plastic and does not bend, so the plasticene egg meets a hard wall when they are put together.  But the plasticene can bend, melt, reshape, and get around (or under or over) the plastic egg. The plastic egg is a bit like a large organisation in a formal labour market. The plasticene is like a rural worker family of whom one migrates, one rents land, two go off to school, and one negotiates a daily wage for ‘kuulie’ (daily-paid casual) work.
If both eggs are made of plasticene, however, as when employee meets employer in informal rural labour markets, then it depends on the inner detailed structure of each egg how they act when they meet.  We can now consider boiled eggs, mud eggs, goose eggs and easter eggs and how things ‘are’ when two types of eggs meet.  A complex range of interactions are possible but these are structured in a non-deterministic (yet trans-factually effective) way by the inner structure of each egg. Of course context also matters to the resulting ‘omelette’.
Explicit treatment of the agents who do labouring and make decisions

In our theory, persons are not the only type of agent but they are an important building block of agency (Table 1:  Characteristics of Agents).  We’ll use the word ‘agent’ to refer to persons as well as to larger corporate entities such as couples, households, families,and non-governmental organisations.  In order for the larger corporate agents to act, there has to be human involvement and deliberation among the involved persons.  A good example in the rural south Indian context is ‘self-help groups’ (Edward and Olsen, 2006), which in Andhra Pradesh are usually all-female, arise either indigenously or in the context of urban bank promptings, hold monthly local meetings and keep a membership list, arrange weekly or monthly savings from members, and distribute money in the form of loans to individual members conditional upon their good repayment and savings behaviour.  The self-help groups act as peer guarantors for loans and have thrived in the context of Indian regulatory policy that mimics – but also adapts – the Grameen Bank model of Bangladesh.  A self-help group is an agent but the women within it are also agents.  
We want to stress three aspects of agency that were missed out in neoclassical and new institutionalist universalistic modelling.  Firstly, we would argue that agents use their imaginations to act as creative producers of innovation and dreams.  When people act, their vision of future achievement motivates them to do things (or, as Anderson has put it, rational attitudes cause us to express ourselves actively in ways that demonstrate our positive evaluation of specific chosen future states of affairs, Anderson, 1993:  Chapters 4-6).  We found through field work that shared dreams of future states of affairs act as important motivating and guiding factors for sustained periods of time for entire households as well as for individual agents and groups.  Exploring the imagination and vision of an agent requires a qualitative method since empathy and openness need to be shown in order for a narrative describing the vision to emerge.

By contrast, the ‘individual’ in neoclassical theory and the ‘principal’ and other ‘agents’ in new institutionalist theory are barely human, have a limited range of objectives – mainly acquisition of money or property or profit - , and are not seen as diverse in the ways that real human agents with visions are diverse.  One can criticise these theories for economism – an excessive focus on the commercial world.
Our second innovation is to recognise and welcome emotion in agents’ decision-making about the economy.  Nussbaum has directed our attention to emotions such as shame, guilt, pride and joy in her work on development capabilities (Nussbaum and Glover, 1995; Nussbaum, 1999).  The role of emotion, we have found, is both disciplining and enabling.  Some negative emotions support the self-disciplining and social disciplining of people toward conformity with social norms.  However it is also possible for emotions like confusion and anger to lead people to break old norms and to begin to create new norms (Anderson, 1993, gives various examples).  We found, too, that love and caring as positive affect sometimes caused people to conform to patriarchal or obedient norms, but at other times caused them to take risks and to dare to migrate to cities or otherwise take on new roles (e.g. Panchayat President, self-help group leader, or employee) in order to try to gain the best life for their loved ones.  We wanted to notice emotions through qualitative research methods in order to enrich the capacity for social economics to make linkages between the commercial sphere of paid work and the non-commercial sphere of caring and loving activities.  This tactic has paid off although more work remains to be done.

Thirdly, in the spirit of the feminist work of the Gender and Development (GAD) school, we wanted our own attitude about the divisions of labour in the villages to be one of neutrality and non-judgemental interest in what village people felt were appropriate behaviours in their work and non-work roles.  To put this differently, we want to challenge the gender division of labour in society, but not to challenge individual agents’ decisions about the best way to perceive and act out caring roles at a particular time.  One way of phrasing this delicate balancing act is this:  The gendered patterns that we observe can be the basis of generalisations but are not normatively preferred by us. The gender roles that people choose to identify with, engage in or act out are often damaging to both men and women because of the restrictions on women’s range of roles and because of the limited amount of active caring within the family that Indian rural men are usually expected to do. The gender norms are an object of study suited to both qualitative and quantitative social research methods about which we want to form normative evaluations.   We wanted respondents to present some of their roles and norms to us, which they did, and we can explore how these are relevant to labour market outcomes in both the micro and macro dimensions.  
This particular type of feminist orientation aims to avoid essentialising men and women into either their current (patriarchy based) social roles or into some model of equality that is implicit in our minds as authors.  Instead we try to enable an ongoing recognition that social class and caste both interact with the norms for gender and how agents interpret their appropriate actions given the existing set of norms.  The gendered division of public labour, especially paid labour but also unpaid productive work and political activities, is changing rapidly in India.  Village women, for instance, are joining in new forms of work all the time (notably in Panchayat politics, in construction work as migrants, in cow management work, and in employment as local white-collar service providers both paid and unpaid – village-level examples include childcare manager and Self-Help Group leader). In this context, just as in urban India and in other countries, the private division of domestic labour comes under intense pressure.  To give some idea of the pressure that exists, note that among the 5000+ suicides of desperately frustrated farmers in Andhra Pradesh 1997-2007 a good proportion have been women. Most of those people who killed themselves had high household debts and had utilised the woman’s jewels as collateral with private or bank moneylenders, and in most cases marital discord was a contributing factor to the suicide (Chindarkar, 2007).  One study that used a method of interviewing the women from matched post-suicide families and same-class neighbouring families found that household disputes were a major differentiating factor (Venkateswarlu, personal communication, 2004).  Thus our orientation toward gender issues is one of high sensitivity and we hope this to be clear not only in our empirical field work and analysis but also in the resulting grounded theory. 

Figure 1:  Aspects of the Agents in the Rural Informal Labour Markets
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	EXAMPLES FROM SOUTH INDIA

	
	The land ownership structure and one’s sense of the assets and resources one has

	
	Capacity to hope for office work

	
	Hoping and desiring for kids to get good jobs – a feeling of desire

	
	Feeling bad about being others being cheated

	
	Deciding along with family to buy a cow


With these provisos in mind, we want to approach the labouring agent as summarised in Figure 1 and Table 1.  These indicate the kinds of things agents do (Table 1) by virtue of their nature (Figure 1).  However in Table 1 the variation among agents from rather habit-oriented to quite reflexive (discussed by Archer, 2000, 2003, 2007) is reflected in notes on the kind of agency usually associated with complex second- and third-order strategies.

In the next section we show the frequency of different types of resistance, exit, innovation, and conformity among the 39 couples who were interviewed in 2006/7.  The frequencies will demonstrate qualitatively the absence, presence and preponderance of different types of act in the couple’s strategies vis-à-vis the rural informal labour market.  They are not intended as counts or cardinal measures but as indicators of the nature of the differentiated configurations.  We found that the behaviour and strategies within one social class were far more diverse than either the Bourdieuvian or the Marxian structuralist theories might initially suggest. The theoretical framework set out here is thus very original and may offer a suitable framework for further empirical research about transformative strategies both within and beyond the rural scene.

The rest of this section explains important contributions from Anderson, Nelson and Habermas that support the approach to strategies offered here.  The theory of strategies is offered in Section 2 (summarized in Table 2) involving a recognition that complex agents make decisions in an ongoing loop of reflection, feedback and consideration as well as habitual behaviour.  Section 3 explains the retroductive methodology that was used to pluck out evidence from two village scenes over a period of years, leading to the grounded theory of strategies.  In section 4 a small sample of cases is summarized whose strategies at the most basic level as well as the ‘second-order’ and ‘third-order’ levels are described in detail.  Finally Section 5 takes a theme-wise approach to the data we have in this study, offering a discussion of class, wealth and selected upward mobility strategies.  We conclude by returning to the issue of ‘schools of thought’ and argue that our theory offers bridges to other schools of thought but also goes beyond them to a higher plateau of critical reflection on our data.  

Three social theory authors help us avoid methodological individualism
The work of three theorists has helped us to avoid using a model that reduces the world of labouring to individuals.  Firstly, Nelson’s warnings about dualisms in economic thinking are helpful in reminding us that caring is not necessarily separate from the world of paid work.  Nelson has repeatedly argued that an androcentric view of the world places commerce at the centre and domestic work in a periphery, but that this false ideology ignores the real centrality of trust, care, concern, mutuality and shared values within the very workplaces that are highly commercialized.  Nelson’s argument can be read to suggest that individualistic economics both encourages (while describing) and promotes selfish behaviour.  By contrast, our approach will suggest that larger corporate units are potentially good in themselves because they involve deliberative decision-making and public airing of concerns, whereas the worker who is lonely and isolated is suffering from anomie and will be less able to respond flexibly to problematic changes in the world of agriculture, to ill health, or to climate change.  This vast claim will of course need more work but our village-based sense of what is valued in many Indian rural poor people’s lives, such as family harmony and self-help group solidarity, is also supported by a series of feminist studies of solidarity in larger class- and occupational-group contexts (Jackson and Pearson, 1998).  Thus, we would reiterate Nelson’s argument that androcentrism is consistent with individualism whereas caring is consistent with a world of relationality and mutuality as well as connectedness (Nelson, 2003). Our view is that we – as researchers – should avoid an androcentric viewpoint and should have a balanced awareness of the value of the corporate life in the village community.

A second argument that underpins our attention to educational strategies as well as to labour-market and tenancy strategies is Anderson’s concept of separate spheres of valuation.  Anderson argues that the use of a single measure of value, such as money value or profitability, to compare incommensurable spheres of life is very dangerous to human well-being (Anderson, 1993).  Her work is very different from the liberal author Walzer who argued that a free market in the market sphere ensures the possibility for further freedoms in other spheres (Walzer, 1983).  Anderson argues that practices within different spheres have their own inherent system of values and expertise (just as the later work of Schatzki (2002)*, REckwitz,*EJST, and Warde do*) and are not comparable.  The problem of who should do paid work, how to allocate a family’s time, and where to work cannot simply be boiled down to an optimal decision-making problem using a monistic scale of utility, she argues.  The New Home Economics (Becker, *; Ellis, 2000*) uses the kind of utilitarian monistic valuation that Anderson warns us against.  In this paper, instead, we allow the respondents to speak for themselves in their delicate ethical balancing acts.  We propose that second-order moral thinking (having strategies about strategies) and third-order thinking (described later) are normal human ways to achieve a sufficient sense of clarity about today’s action whilst reserving the capacity to change the strategy or admit an error later on.  The kind of ethical thinking we assume takes place is much more like that described by Wolfe who, in a USA context, showed that people do not adhere to their own stated moral principles but instead take into account the interpersonal pecularities and situational specifics in making each intricate judgement during a caring and concerned ethical life (Wolfe, 1989 *).  Wolfe showed that ethical thinking is not the preserve of philosophers of ethics, but rather is the bread and butter of daily life for ordinary Americans.  Lamont, too, conducted empirical work showing extensive moral reasoning among French and US male workers (Lamont, 2000).  These are our exemplars.  We avoid using as a reference point the mathematizable time-choice models of New Home Economics or the algebraic formulations found in Basu’s formal political economy (Basu, 2005).

A third area of social theory helps in exploring the relationship between the person and larger agents.  This interface requires deliberation (i.e. talk and communication among people).  In the villages studied, some couples had reached an ongoing unity of purpose and a strongly united voice but they did engage in deliberations – usually in the evening – to maintain this equilibrium.  Some considered this equilibrium valuable and worth achieving.  Other couples were clearly at odds with each other or were making separate and autonomous decisions.  Habermas explores the concept of the good in situations like these where there are underlying potential conflicts of interest.  His work offers two lessons and is a rich area to explore further.   The first lesson is that the agents who act are not simply individuals because knowledge is socially constructed at the level of larger agents – such as NGOs – whose solidarity and indeed very existence is centred around a common core of ongoing discourse (Habermas, 1981: 100). (Pusey, 1993, pages 75-83, shows that Habermas’s analysis of ongoing knowledge construction leads explicitly to a theory of strategic action). Within a grouping, such as a couple, that attempts to achieve full equality and autonomy, open and public deliberation is important, says Habermas.  It may be hard to achieve.  Applying his logic to the farmer or worker couple, of course we have to doubt the underlying equality of the partners within the couple.  Persistent patriarchy and male domination surround and partially pervade the couple.  ‘Knowing’ what is good, in such a context, may be difficult.  It is a struggle. We thus find in Habermas the notion of the suppressed general interest, referring to the oppressed or marginalized persons’ voices being collectively (systematically) not just personally silenced.  Extensive self-involvement in the internalisation of norms, e.g. patriarchal norms, is not the only source or cause of the collective silencing.  There are also social causes (Habermas, Autonomy & Solidarity, Verso 1986:  175).  In summary from Habermas we learn of difficulties with overcoming our social enculturation, even within ‘couple’s or groups that claim to be achieving unity or equality.
This lessons was rather pessimistic but there is a hopeful side of Habermas, too.  A second lesson from Habermas’s work is that our own discourse about these groupings can try to move forward in rational ways toward dialogues-as-equals even if we cannot achieve our aim in full (Habermas, 1998).  A pessimistic reading of Habermas would have us give up, but a critical realist reading would explore the nature of actual dialogues and try to create public scenes which encourage moves out of oppression and toward human self-actualisation (Giri, 2005, 2008).  In this endeavour methodological individualism has no role to play.   

Habermas also points out that dealing strategically with the ‘community’ or larger agent still leaves the outside world, or ‘strangers’, as a problematic area for moral strategic thinking (Habermas, 1998:14-15).  Here Habermas explains at length that methodological individualism as a foundation for neoliberal thinking cannot deal with the real diversity of concrete moral systems that exists in a society where we have we/us/them.  (Ibid., pp. 10-16).  “With the transition to a pluralism of worldviews in modern society, religion and the ethos rooted in it disintegrate as a public basis of morality shared by all.’ (Ibid., p. 10). By citing Habermas’ argument I am disagreeing with Bourdieu, Archer, and Nussbaum who all have claimed at one point in writing that the third-world societies (Kabylia; pre-industrialised countries; and India, respectively) are not modern and do have a more coherent social foundation for morality than do “western” societies. India’s rural areas have a confused, mixed, and diverse moral stage on which different forces and interests use ideology to play out their strategies. India, as described in our rural village study, has a place in late modern society (Chouliarakis and Fairclough, 1999) and is neither pre-modern nor simply modern.
2  Strategies of Agents as a Middle Range Theory
A number of writers have commented on labouring strategies in both ‘development’ and ’western’ contexts.  For example, the idea that farmers have strategies was set out by Ellis (2000) who portrayed the household as if it were a rational actor or a unified decision-making body.  Ellis aimed to explore how diverse livelihoods worked better for poverty reduction and the avoidance of vulnerability to shocks.  His work led to the policy advice that intervention should facilitate diversity of livelihoods rather than encouraging monocropping or mono-product farmers.  De Haan also used the concept of strategies when he described the decision to migrate in the context of repeat, circular migration in Bihar, north India (De Haan, 2002).  Like Ellis, De Haan uses a mixture of qualitative and quantative data to describe the types of migrants and other workers and their strategies.  De Haan advocates the use of mixed methods because of the additional insights that qualitative research gives about the meaning of strategies for the actors who hold them (De Haan, 2007).  Bourdieu (1998) also mentions strategies explicitly in his work on practical reason.  Interesting comments on strategies are found in the cross-disciplinary work of Anderson (1993), too.  She shows that having a strategy for achieving good outcomes in one field is not sufficient – nor independent of – strategies in other fields.  Anderson cites neither Bourdieu nor any Marxist authors, but her work makes an interesting and plausible contribution.  She says that the values intrinsic to each sphere of daily life are not commensurate with the values of other spheres (this claim is also found in the work of the realists Nussbaum, 1999 ; Sayer, 2001 and MacIntyre, 1985).  For some readers Anderson will therefore be taken as a moral relativist, but she intends to be taken as a moral realist.  For moral realists, like MacIntyre, values arise in the context of given human situations.  The good is really ‘good’ in a given situation because of the nature of that situation.  For these realists, a situation can be quite closely defined, so we do not arrive at universal notions of the good, but having set up a particular empirical context our knowledge of the good is constructed mainly through exploring what is (really, already, a priori) good there and then.
  The 1993 Anderson work is thus not moral relativist, but ontologically complex.  Anderson takes the argument further – she says that people have second-order strategies which reconcile the necessary interventions of each field upon other fields. Thus she says, although the values are not commensurate, people engage in deliberations and comparisons of states of affairs, and they then proceed to make second-order judgements about what to do.  In seeing these second-order decisions as processual, reactive, judgementally rational, and carefully gauged, Anderson prizes the qualities of the wise human who is communicative and can discuss the pros and cons of particular actions while taking into account their effects on multiple fields.  For her, this framework leads toward a critique of neoclassical theory’s utilitarian calculus.  For us, the framework leads further – toward a theory of strategies and some further implications for structuralism.
Consider Table 1 which describes different types of agents – the ones at left having rather simple, narrow strategies for particular fields, and the ones at the right having complex, ethical, interwoven strategies.  Moving from left to right we move toward political, public engagement and caring about a wide range of effects of one’s actions.
Table 1: Characteristics of Socio-Economic Agents

	All have

	E.g.
	Some Have

	
	E.g.
	A few have      E.g.

	Locatedness
	Know our assets
	Reflection
	Plan cleverly
	Image management
	Do some hiding of motives

	Vision
	Imagine job goals
	Wide Scope
	Consider three ‘fields’
	Wide Range
	Deliberately encompass inter-temporal planning

	Feelings
	Become angry if cheated
	Consideration for Others
	Vicariously care about/with others
	Public Sensibility
	Make public statements, advertise

	Co-Mutuality
	Being both wife and tenant
	Empathy
	Recognise others’ and own interests
	Conflict Resolution
	Plan  how to deal with disputes


Both Table 1 and Figure 1 express some ontological assumptions that are being made here about agents.  We place this conception within the widely accepted sociology of structure-agency dynamics, preferring the version represented by Elder-Vass (2007).  For Elder-Vass and Archer, structures and agency do not simply exist in a mutually constituting duality. Instead they affect each other through time, and the emergence of change occurs although there are also enduring outcomes that repeatedly arise from durable underlying structures (Elder-Vass, 2007).  In this context “structures” – such as class and caste - are seen as consisting not only of their component parts, but also as having some characteristics that cannot be reduced to the properties of the agents themselves.  Structures, such as the land-holding structure, the relationships among court/law/owner/tenant (Sayer, 1992), and the norms about share-cropping, also exist independently of the individual agents which populate the categories that comprise the structure.  Thus when one landlord loses their land the inequality of a landlord / peasant rural landholding structure may remain in place.  The impact of a small change on a ‘structure’ depends on whether the change is simply an exit of an agent from that structure or instead whether it causes a profound alteration in that structure.
Further details of the strategies of agents within this theoretical framework are contained in Table 2.  Here you see simple strategies, more complex strategies, and finally a third type which are ethically thoughtful (“third-order”) strategies described in sentences.  
Table 2:  Characteristics of Strategies

2(a) first-order strategies

	An agent develops
	An orientation
	To a goal
	And plans the steps to get there
	And plans responses to feedback












… ( and acts.
2(b) second-order strategies

	
	
	To a set of goals
	
	
	

	An agent develops
	An orientation
	
	And the effects on more than one agent(s)
	And plans the steps to take, sooner or later
	And plans or deliberates on responses to feedback

	
	
	In a set of ‘fields’
	
	
	

	
	
	
	












…( and acts.
2(c) third-order strategies

	
	
	About a set of goals

in a set of ‘fields’
	
	
	
	

	An agent develops
	An ethical evaluative standpoint
	
	Of a set of agents and the underlying structures, 
	Taking into account impact on self
	And plans the steps to take, sooner or later
	And plans or deliberates on responses to feedback

	
	
	
	
	And effects on more than one agent(s)
	
	

	
	
	
	
	












…( and acts.

This theorization of strategies was only implicit in the works by Ellis and De Haan cited above.  We can find related theories of human action among psychologists such as Csikszentmihalyi, 2002 and 2003; Rogers (1980); and Heron (2000).  The aim of the approach is always to create a theory that helps people to move forward, as for example Csikszentmihalyi has advised readers on how to conduct ‘good business’ based on his concept of happiness as a flow of action toward chosen goals (Ref Good Business).  Thus there are reverberations from this theory of strategies outside development studies.

This framework is a transdisciplinary approach to socially grounded agents and their decision-making. One begins to see numerous dynamic processes at work here; the agent who is conscious of structure may work to challenge some existing structures, but their strategies for change must work from an initial basis consisting of socially structured (or at least normed) starting-points (Elder-Vass, 2007).  Behaviour cannot just be deviant or unique but must grow into innovation from a basis that combines old habits with creativity.  Our insertion of ’strategies’ into the structure-agent relationship is an explicit way to insert one mode of creativity into the dynamics of morphogenesis. The potential for creativity is derived in part from the complexity of the agent itself, who is not just an individual.

Examples of strategies are provided in Table 3 below to illustrate the diversity and complexity of household strategies for labouring.  They have strategies for paid as well as unpaid labour, and these are then woven into second-order strategies for education and other spheres of life.

Table 3:  Household Agents’ Strategies – Examples

	Case:
	Strategies
	Second-Order Strategies

	Bangarappa
(Workers)
	Managing a milch cow, renting in land, getting assigned land, planting rainfed crops, living alone, not having electricity, wanting to grow more crops
	Single-man household, combining livestock work with arable land

	Rajitha
(Small farmers, 2.5 acres wet and 0.5 acres rainfed land)
	Managing rented land, holding onto tenancy relationship 20 years, managing livestock, wanting to own land, saving up money, getting government subsidy for house building
	Joint household, very focused on agriculture

	Yasmeen and Jayanth
(Workers)
	Marrying outside muslims, working hard, children aiming for high education, hoping for jobs, wanting move to town, admiring those with service sector jobs, disliking farming, worrying about water shortage
	Elder generation sacrificing for grandchildren’s future success, hoping for an urban / service-sector future

	Sita and Chandran 

(Workers)
	Arguing about wages and discrimination, wanting decency in labouring, praying regularly, keeping pets, educating both children well, sending boy child away to technical college
	Nuclear family with girl living at home, girl studies 5 miles away, boy 20 miles away, hoping for an urban / service-sector future


Source:  Field study, 2006, Peddapalli and Chinnapalli villages.  The case-wise data are selectively shown on www.ruralvisits.org in more detail.
3 The complex agent embedded in the structure-agency dynamic

The structure-agency model has been subjected to numerous debates about its underlying causality (notably Stones, 2002*) and we take the position that causal mechanisms are many within the open system that we describe as the social structures of the economy.  Bourdieu has written extensively about the interaction of structure and agency (2005*).  For example he studied the purchase of new homes by groups of French residents and was able to demonstrate the continuing relevance of his concept of habitus (Bourdieu, 2005).  The habitus or concretely experienced social subjectivity is a entity which precedes individual action but helps to condition all human action.  One’s habitus is a set of dispositions that arise in a given social context  They are not one’s property nor are they completely malleable, but the set of dispositions can be changed, ignored, resisted, or obeyed and is in any case very complex.   In Bourdieu’s relatively recent study of home buyers, the petit bourgeois among them had aspirations for large impressive self-owned houses which went beyond what their economic means could easily afford.  This was a social observation that Bourdieu was making, not just a record of a series of incidentally similar individual decisions.  In this sense Bourdieu’s regional ontology for France is highly social and abstract, and goes beyond what any methodological individualist could conceive of.  However within his social ontology there is scope for studying individual difference, as seen in various empirical works by him and his teams (Bourdieu, 1984; Bourdieu et al., Bourdieu, 1999*).  

While accepting the important role that is played by habitus in formation of agents’ strategies, we also stress that the agency aspect of the structure-agency dynamic allows for action to change social reality and not merely to respond to it.  Technical terms from critical realism help to distinguish ‘morphogenetic’ from morphostatic actions. The former cause change in the system of values, while the latter reinforce existing social values.  In this paper we are going to use the term ‘resistant’ to refer to morphogenetic actions, ‘conforming’ to refer to morphostatic actions, and other terms such as ‘avoiding’, ‘innovating’, and ‘exiting’ for actions whose impact on the local labour market is unclear.  Realists have noted that norms vary so much from place to place and from time to time that one has trouble, empirically, in knowing whether a given action is intentionally morphogenetic (change-causing) or simply reflects a different background.  The present study began with the explicit intention of working out what aspects of people’s labouring decisions were constrained to follow existing social norms (e.g. accepting a very low wage, or doing daily agricultural labour known as kuulie work) or were freely chosen as desired actions (a status usually thought of as mutually exclusive with acting under constraint).  Ultimately we found a wide scope for freedom to engage in strategies of either resistance or conformity or something rather different such as avoiding a scene by leaving it. Action within this scene is still, however, constrained by an agent’s resources and hence by their intersecting structural  location.
These sorts of considerations arose previously in three important debates that we mention briefly here:  (a) the debate about whether women are constrained to give primacy to their caring roles, and as a result perform poorly in labour markets (Folbre, 1997, Kabeer, 1994); (b) the debate about livelihoods strategies in which Ellis (2000a, 2000b) claimed that diversified livelihoods were better than monolithic single-source rural strategies – but this left him seeming to claim that some farmers weren’t doing what was best for themselves -; and (c) an interesting series of papers about labouring migrants in India, of which those by de Haan explained the rationales behind the cyclical migration strategies very clearly in terms similar that the ones we are using here (De Haan, 1999, 2002*), while Breman sees the migrant more as a pawn in an exploitation game whose main resources are their assets and their ‘primordial loyalties’ arising in their home village and their caste group or family (Breman, 2003).  The migration literature has terrific insights into why individuals choose particular types of contracts (Rogaly, 1997, 2003) and offers possibilities and exemplars for studying the allocation of time by households from a non-Beckerian [hence non-universalistic], ideographic, locally based and hence strongly grounded viewpoint.  All three of these literatures have shown a tension between choice and constraint, and often the authors come across as arguing that the labouring family is both constrained and also at the same time free to choose the strategy which they, ex post, have been observed to have taken.  We find this to be less of a contradiction if we do not presuppose choice and constraint to be mutually exclusive conditions for a given decision.  For instance if you want to do more irrigated production, you can choose to dig a well and you are simultaneously constrained to place the well either on your own land or on land of a nearby, cooperative farmer or your own brother.  Resolving the paradox is not difficult at the micro level, but what is needed is a stronger statement of why neoclassical theories of optimal choice are not adequate as social theories.  By offering an alternative we help to build that case. 

Table 4:  Examples of Agents Who Developed Third-Order Strategies

	Agent
	Goal
	Orientation
	Feedback
	Deliberation
	Acts

	Kistappa
	Karma
	Likes Voluntary Social Work
	Likes encouragement, hopes god will respond
	Does not consult wife
	Helps in temple and school

	Sai (also called Anna, brother) 
	Good human relations
	Values high land productivity
	Discusses cultivation, responds well to events
	Calmly and kindly  discusses with male tenant
	Still just supervising agriculture (not ‘doing’), talks in public with others

	Govt of AP
	Land productivity
	Wants to increase water retention
	Like to encourage silt removal, likes bund strengthening, prefers more responsive places
	Created tank user groups, invoked consultants, hired World Bank and took its advice
	Pays for works, sub-contracts works, funds user groups

	Govt of India
	Increase rural child education
	Have banned a wide range of child labouring 
	Probably MNC-prompted, decided to ban child maids on govt property, did not attack private sector maids
	Party-political, undertook internal consultations
	Made child labour illegal, sent police to enforce, fined the employers, put up small stickers

	Shantamma
	Help self and others
	Likes self-help groups, teaches literacy, does tailoring, invokes husband’s help
	Accepts training, enforces rules on default, keeps records, meets outsiders, satisfies Int’l Donor NGO
	Long discussions within self-help groups, visits training centre at NGO site
	Runs for president of a group of self-help groups

	Other social activists
	Help self and others to get higher wages
	Similar to Shantamma above
	Similar to Shantamma above
	Similar to Shantamma above
	Runs for political office OR manages Ambedkar local society


4 Data Set and Methods 

We approach the villages as scientific realists, recognizing that structures and institutions arise as emergent properties of all the detail of a village at a point in time.  Knowledge about structures, norms, institutions and labour relations is constrained by the real characteristics of the objects which are being studied.  To some extent, however, those objects are also being socially constructed and the researcher engages in a reconstructive activity of interpretation which will, inevitably, become somewhat transitive with the objects of study to the extent that those objects, such as social class, have an enduring existence over time.  Thus by concentrating on workers and farmers we help to construe ‘kuuliemanishyulu’ and ‘ryotulu’ (Telugu for workers and farmers, implying low and high status, respectively, at the same time) in particular and sometimes novel ways.  Notably we do not believe that workers without land should have lower status than farmers.  That does not change the social fact that they do.  Thus within a realist framework we are agents of change or of conservatism, as we choose, but the objects of study cannot freely be reconstrued in false ways.  We try to offer true accounts worthy of the reader’s attention.
Two types of data were created: survey data and interview data.  The first survey was conducted in 1994 using a random sample of 115 households drawn from full village lists of two villages.  From this sample, 26 households have been located in 2006 and filled in a further questionnaire using face-to-face structured interviewing.  Both questionnaires covered land and other assets, land tenancy, the household members’ education, usual work, and secondary work if any.  The first set of questionnaires covered labour and credit extensively.  From these the household social class in 1994 was worked out using a Marxist scheme in which three criteria were taken account of:  land and other assets; employment relations; and whether they had a salaried job.  The resulting social classes are worker, worker with land, small farmer, landlord, salaried household, and self-employed trader.  From this class scheme, when selecting 39 households in 2006, no salaried or merchant households were chosen because our main interest is in agricultural labouring.  In Table 4 the 26 households that could be traced from 1994 to 2006 are shown, and their mobility by social class appears to be low (Kendall’s Tau-a is 0.27, significance 1.9%, showing significant ordinal association).  The strongest pattern here is that some farmers have had to become workers because of drought and groundwater shortage leading to lower arable land production in the years 2003-2006/7.
Table 4:  Class Mobility of the Households in the Case-Study Research 

	Class of Household in 1994
	

	
	Social Class Mobility Matrix for 26 Panel Data Cases
	Worker

1
	Worker-Farmer

2
	Farmer

3
	Supervisor, i.e. Landlord

4
	Total

	
	Worker
	100%

(3)
	-
	-
	-
	100%

	
	Worker-Farmer
	27%

(4)
	60%

(9)
	13%

(2)
	-
	100%

	
	Farmer
	-
	100%

(3)
	-
	-
	100%

	
	Supervisor, i.e. Landlord
	-
	40%

(2)
	
	60%

(3)
	100%

	Total Number of Households
	Total in 1994
	(6)
	(14)
	(3)
	(2)
	(26)


Source:  2006 non-random sample contrasting various workers with tenants and landlord households, derived from a 1994 random sample across all social classes in two villages.
Further evidence showing the distribution of the five main social classes among the quota sample selected for interviewing appears in Figure 2.

Figure 2:  Social Class, Education, and Assets of 39 Households Including 2 Case Studies
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Note:  The annotated number is the social class as in Table 4.
The social classes are spread upon two axes.  Vertically we have a fuzzy set ranking of household education.  If all adults of a household had high school education or higher, and the children were in school, the fuzzy set was 1.0, and if all were illiterate and not in school the fuzzy set was 0.0.  In between we set the ordinal markers to 0.17 or 0.33 to indicate that some adults were illiterate but either the kids were in school or at least one adult had primary school education (more for 0.33 level); and the ordinal markers .67 and .87 indicating that all kids of school age were in school but that not all adults had any education (this fuzzy set method is described in Ragin, 2003; education sharing by proximity is described by Palmer-Jones and Iverson, in JDS forthcoming; Basu, Narayan*, and Ravallion, 2001).  This vertical axis represents the household’s overall access to human capital (formal education) as an economist might see it.  The horizontal axis represents the assets of the household.  Again an ordinal fuzzy set was arranged: 0 for no assets, 1 for having land and 3 of the following:  bulls/cows, a well, a tractor, buffaloes.  In between 0.17 reflected having sheep or goats only; 0.33 for a radio, T.V., or Bicycle as well as a small animal; 0.5 for any cow, bullock, or buffalo; 0.67 for any land possessed (besides the house plot); and 0.87 for land plus at least two of the other possible assets.  The horizontal and vertical rankings clearly are associated with social class itself (again, non-parametric tests are highly significant; Kendall’s tau-a 0.41 for class by assets, p=.0001; and Kendall’s tau-a 0.29 for class by education at household level, p=.0044).   In each case n=39.
By jiggering we can see the 39 cases spread out a little on such a graph.    By separating the four classes we see how poorly education is associated with class itself (Figure 3).  Future social mobility may be higher than past mobility if these mixed education levels are a precursor to upward mobility for some.  Note that the non-randomly selected sample of 39 households is biased toward class 2, the workers with a little land.  

Figure 3:  Household Class and Education Among 39 Households Using Household Level Fuzzy Sets
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Note:  Household class 1=worker, 2=worker with land, 3=farmer, 4=landlord.

The survey also included ten Likert scale attitude questions about their views on different forms of agricultural labouring (exchange labour, kuulie labour (casual), tenant work, and peasant farming work) as well as which they’d like their girl and boy children to do.  Finally details of the previous year’s crops were obtained.

The interview data arose from one semi-structured interview with each of the 39 people selected.  Initially a quota sample of men and women from worker, farmer, and tenant households was planned.  In the event, however, most couples practically insisted on being interviewed together.  The women did not want to be left out, and the men were insistent on sitting down together with the interviewers too.  So the voices of both the man and the woman of each main couple in the household are on our tapes, and were transcribed in Telugu then in English.
These interviews were coded in NVIVO software and the ‘casebook’ of household attributes was brought from Excel into NVIVO to allow case-wise comparisons to be made.  Thus later you will see configurations of households derived from the reports in the semi-structured interviews.  The interviews covered mainly what kinds of land-rental they did, what they thought about it, the terms and conditions, and several related topics – doing unpaid labour for an employer; bringing court cases about land; what hopes they had for their childrens’ careers; and what types of issues would raise arguments in their household, if any.

The overall methodology is thus data triangulation within the context of a detailed pluralistic review of literature from five economic schools including one feminist school (‘Gender and Development’).  
During our analysis we studied whether strategies could be read off from – and were caused by – the structural location of a household in the caste-class system.  This proved impossible because strategies themselves are so complex.  The actions embedded in a strategy mean different things depending on whether the household wanted to leave agriculture, or expand their farming.  Some families tried to diversify within agriculture, too.  Thus even the renting of land proved to have several meanings ranging from a desperately poorly-paid form of agricultural work to a source of self-confidence and autonomy and finally to exciting investment plans for a few (e.g. silk, tamarind).  Therefore no statistical analysis of the qualitative strategies data is conducted.  

However, we are able to code within each interview a series of types of acts which are typically either ‘conformist’ or ‘resistant’ within the local social milieu, with respect to casual daily-paid ‘kuulie’ work.  The conformist acts include doing unpaid labour for the employer at their house, acting respectful toward them, and accepting work from several different employers.  The resistant acts reported included renting land in order to avoid kuulie work, picking a preferred employer over one whose behaviour is considered bad, and refusing to do the unpaid work when asked.  A variety of other conformist and resistant acts were found, too.  We also noted that ‘exit’ was a strategy used by many labourers who had (or had a wife or son) migrated to a nearby town or city for work.  These are still workers, but they exit the kuulie labour market.  Notable also were innovative acts like growing silk or renting land with tamarind trees, precisely to get revenue without doing kuulie.  All these were coded with the number of different types of act, within a category, counted up for each household case.  The act types are summarized in Table 5.
Table 5: Actions Vis à Vis the Local Informal Labour Market, Classified From Resistant to Conformist
 - Count of Number of Types Per Household
	Social Class
	Type of Act (
Number of House-holds

        (
	Conform 
	Avoid exploita-tion, staying within locality, e.g. renting land
	Exit from the locality’s labour market
	Resist
	Inno-vate
	Join in collective action

	1
	10
	1.2
	1.2
	.6
	.4
	.8
	.6

	2
	18
	0.9
	0.7
	.3
	.9
	.8
	.5

	3
	6
	1
	0.5
	.5
	.7
	.5
	0

	4
	3
	3
	0.3
	.3
	.3
	0
	0

	5
	2
	0
	1
	1
	1
	1
	1

	All
	39
	1.1
	0.8
	.5
	.7
	.7
	.4


Note: The mean number of reported actions of each type is given.  Many households reported no actions of some types and these zeroes are included.  The sample is 39 selected households in two Indian villages 2006/7.  The unit of analysis is the couple who gave each interview (usually together).
5 Themes in the Qualitative Data:  Habitus, Silencing, and Status

Four kinds of habitus were relevant to the study of labouring decisions in the villages.   We will describe each one and then comment briefly on problems relating to gender silencing and to status, because these were important themes that arose from the qualitative data.

5a) Multilithic Habitus

The habitus, according to Bourdieu, is the socialized subjectivity that exists above and beyond what individuals think are their own personal norms.  The habitus is sometimes thought of as ‘Doxa’, Bourdieu’s word for social rules that play an almost lawlike role because of their deep embeddedness. An example of doxa in modern society is the law of private property and the knowledge one has of trespassing, even while one is doing it. An example of doxa given by Bourdieu is the nature of an appropriate response to receiving a gift.  We know the appropriate response, and even if we don’t give that response we feel a lot (guilt, shame, embarrassment) if we don’t give that response.

However our research showed that there are numerous doxa upon which people draw and that sometimes they conflict with each other (Olsen and Neff, 2007*).  Two examples can illustrate.

First there is a Hindu tradition of festivals and worship in which colourful displays play an important role.  Women participate in preparing for these festivals, and when workers are asked to do ‘unpaid work’ for landlords sometimes this involves women gathering and preparing the items such as flowers, leaves, or coconuts for the festival.  For Muslims, however, worshipping icons is anathema and the things for the festival have no meaning.  Meanwhile inside Muslim homes the Koran is treated in certain respectful ways, women act in certain ways, and these acts are seen as important reflections of inner worshipfulness.  Thus two sets of ritual doxa co-exist.  People in these villages often participate in the festivals of each others’ religion, and people are careful to avoid causing offense by breaking the doxa of the other group. (Muslims are about 9% of Andhra Pradesh’s population, and 9% in Chittoor District, Statistical Abstract of Andhra Pradesh, 2006.  Directorate of Economics and Statistics, Govt of Andhra Pradesh, Hyderabad. Pg. 53.)

Secondly for workers, there are doxa about how to act in front of a landlord:  one should be quiet and respectful and not swear or spit.  These doxa extend to include the worker feeling alienated when working as a kuulie on an employer’s land.  This alienation has been expressed often to me as not caring to work fast on that land.  However for the peasants, who own their land or work rented land, the feeling toward the land is very different.  Positive status derives from the (same) work activities; pride is felt about being a ryot; and a sense of belongingness can pervade the work – even if one is just a tenant – because of seeing the arable land enriched from year to year.  Putting manure on the land is a prized activity (if the land is owned or rented) because of its enriching effect.  The ryot of ‘farmer’ class can hardly imagine the feeling of alienation that workers talk about when they discuss kuulie work and kuulie wages.  For field work, two sets of ‘doxa’ – perhaps two habiti? – co-exist in the same society.  
Because of these background norms, it is not always clear what constitutes good behaviour of a worker. Most workers try to construe themselves as good, saying for example that if necessary they will stay at night to watch the irrigation water flow in the channels, but there is also a limit to their patience and willingness to work without pay.  At breaking point they draw upon some other habitus – some habit of resistance and independence – to refuse the demands of an unfair or uncaring landlord. 

The point that the habitus – or social norming resources upon which they draw – is multilithic is enhanced when we consider the gender division of labour.  On the one hand in Andhra Pradesh rural women are singled out publicly as forthcoming, autonomous, capable farmers and workers.  Their labour force participation rate is the highest in the whole of India except for in the far Northeast (Olsen and Mehta, 2006). The government and local officials laud their involvement in women’s groups, childcare facilities and micro-credit self-help groups. On the other hand they are also expected to be docile, submissive, and, in the rural areas at least, to accept beatings if the husband doles them out.  A woman worker can draw upon either of these traditions – the women’s empowerment tradition or the patriarchal submissiveness tradition – in responding to an employer’s offer of work.  The habitus of women workers seems especially split when we consider that role of housewife is highly respected and adored, yet neither Farmer class women nor Worker class women can conform to the urban image of a leisured home-maker that is put forward in the cinema and TV in the region. Many women identified themselves as housewife first, and farmer as secondary work – but only among the better-off families where household activities such as puja (hindu worship), elaborate cooking or handcrafts took place.  The worker women just called themselves kuulies.  

So far this section has suggested that the habitus is multilithic rather than monolithic, and that the traditions upon which people draw for ‘normal’ behaviour are sometimes contradictory.  I will turn now to gender and status as illustrations.

5b) Silencing of Women

It proved easy to interview women, but difficult to get them to be interviewed alone.  The woman’s ‘voice’ is therefore adjusted to allow for her husband’s presence.  Young wives, in particular, acted very quiet and docile, and would defer to the husband’s better knowledge in many areas.  Older women were much more dominant in their families and would be out-spoken but still avoided refuting anything their husbands said.  The study had aimed to separate the experience and voices of women from those of men but it proved impossible. We noticed that in any case the women are very differentiated among themselves by class, caste and education. So generalisations about ‘the women’ would  not have held much content anyway.  Lots of evidence about the gender division of labour emerged in this study, but the data given in this paper is nearly all at the household unit of analysis for the basic reason that in the interviewing staff could not easily separate the two sexes for one-to-one sessions.  Tejokiran and Aktawallah in particular did not think it especially a priority to have one-to-one sessions interviewing women, and they felt that this was impractical and unreasonable since they are unmarried young men. In practice a study of separate women’s voices needs a strong focus on that as well as careful planning.
The silencing of women is a strong feature of Indian politics, too, although there are numerous exceptions.  One local Sarpanch (local government president) was female and she came from the dalit community, for example.  Women are also active in the self-help group leaderships.  Thus while we assert that women are agents in their own right, we are sad that we cannot give much evidence about women themselves here.

5c) Status

The emphasis that Bourdieu placed on habitus arose because he found that low status people emulate their ‘betters’ whilst trying to resist their power.  If you emulate your opponent then you are not transforming the system but rather joining it, he argues.  This emulation took the form of language (avoiding slang), gift-giving (reciprocal), and consumer culture (high culture preferences in food, housing and banking).  He suggested that one draws upon a tacit knowledge of social norms when deciding how to strategically oppose any opponent.  Whilst we agree with this claim, we would stress that social norms are differentiated by religion, by locality, by class, and by gender.  Therefore we have a multiverse of habiti not a single habitus.

When we come to social status, we find there is not a single ladder of status after all.  Instead there are proud kuulie women of great strength; there are strong Muslim women who stay inside their homes and observe Purdah; there are respected farmers who take pride in their land but then decide to sell it and shift to an urban job situation (thus dumping the village status ladder for a jump to a new urban status ladder). Absentee landlords are notoriously unpredictable when they visit their villages precisely because they no longer fit into, or accept, the old norms of the locality.  They may be generous, or hide away; they may gamble, or come to do bargains.  No one knows what to expect.  Indian rural life is getting more like this because so many workers of all classes have relations living in various cities now. The habitus of rural villages is becoming diverse.

In this context agency is rather unpredictable. We have shown so far that class, education, assets and social mobility show strong structured patterns excepting children’s education which is mixed with classes.  Let us now check whether agency can be predicted from social class alone.

6 Could Structures Predict These Strategies and Actions? No

Table 6 lists the kinds of resistant and conformist behaviour that may be observed among workers, employers, couples and NGOs in this area.  Table 5 (previous section) showed that the prevalence of these is spread widely across the classes in the villages.
Table 6:  Examples of Different Acts in Informal Rural Labour Market (All Examples Are Relative to Kuulie Work)

	AGENT
	RESISTANCE (R) 
	EXIT BY DEPARTURE FROM SCENE (E)
	CONFORMITY (C)
	INNOVATION BY TRYING ANOTHER INSTITUTION WITHIN SCENE (I)
	COLLECTIVE ACTION (CA)

	MAN or WOMAN
	Negotiate, shame, criticize, bargain

Get bullock or cow pair to do well-paid kuulie work
	Try for a job, get urban education, avoid doing unpaid labour, get a cow to avoid doing kuulie labour
	Accept given constraints, ask landlord for help, accept given terms & conditions, negotiate within given parameters
	Try for cow owning, try to get land on rental
	Join SHG, run for office,  create Rural Education Society, collectively negotiate EGS

	Person of EMPLOYER household
	Shame, criticize, shun, or hit worker(s)

Threaten them with withdrawal of offers of work/land-rental
	Absentee landlordism
	Keep on employing workers at lowest possible wages
	Buy tractor and have a driver as employee; use permanent labour; tie permanent labour by lending to them;
	Run the tank users’ association and run the Panchayat in order todominante government funded investment activities

	COUPLE
	Same as above
	Same as above
	Same as above
	Try a new occupation such as flower selling, silk, beedi
	Same as above

	NGO
	Collectively represent interests in milk, cow, vet, fodder markets, or in EGS, tank silt removal, and tank users’ group
	Attract people into doing new jobs such as doll-making, transport, small hotel or other
	Encourage women to accept given division of labour but advise them on non-labour areas such as reproductive health
	Teach women and men to do tailoring, to collectively rent land or do trading/storage/milling
	All the strategies shown at left count as collective NGO action – but who ‘does’ things? (really) – leaders, all members, or “the NGO” as an actor?


We described in section 4 how the categories of action were operationalised to indicate the number of different types of acts of resistance, conformity, innovation etc. that were mentioned during the interviews.  Our operationalisation then allows a test of whether resistance (to employer’s demands) could have been predicted by a household’s social class location.  This test fails, and Kendall’s tau also shows no significance for any combination of any of the categories (see Table 5) against household social class, against education at household level, or against assets.  These tests seek ordinal-by-ordinal association, so the metric that appears for education and assets is irrelevant.  Furthermore a measure of the frequency of acts of resistance has not been attempted here.  Instead only mentions of resistance are counted, ignoring repeats, because the categories in Tables 5 and 6 arose as part of the grounded learning that occurred after the survey and interviews had been conducted.  With what we now know, we can conduct further research on the frequency of conformity and resistance, etc.  We advise that a wide range of classes (not just workers) be involved in such research because there are signs of all six types of act among all the rural social classes.
Figure 4 illustrates resistance as it is spread by class, education and assets per se.

Figure 4:  Resistance (Types of Acts) by Class, Education and Assets of Households
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Note:  Household class 1=worker, 2=worker with land, 3=farmer, 4=landlord. Education is a fuzzy set at household level, and assets is a fuzzy set indicating rising economic resources at household level.

The dots without any R are those couples who did not mention resisting employers’ demands.  In particular it is notable that resistance is found even in the ‘farmer’ class.  At present, due to drought and poverty, even farmers are being forced toward doing kuulie work.  In that context some do complain about the low wages and long hours.  These complaints translate into refusing some employers’ requests, refusing to do unpaid labour, and so on.  It is harder, and more meaningful in social change terms, for a dalit worker to make these refusals in the landlord’s face. As described in a separate paper (Olsen and Neff, 2007*), avoiding the landlord altogether is much more popular.  This is one reason why tenancy is so popular; it keeps people out of the kuulie labour market at crucial times of year.  Cow-raising and exiting the village are other ways to avoid kuulie work.  Exit and avoidance with the village- by adopting other activities – are also evenly spread across the classes (Figures not shown; see Table 5).  Innovation and joining collective action groups are less common and their spread is shown in Figures 7 and 8:
Figure 5: Economic Innovation By Class, Education and Assets
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 Note:  Household class 1=worker, 2=worker with land, 3=farmer, 4=landlord.

Figure 6:  Joining Collective Action Groups (e.g. Micro-Credit, Chit Funds) by Class, Education, and Assets
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Note:  Household class 1=worker, 2=worker with land, 3=farmer, 4=landlord.

Joining a collective action group was not limited to women but was strongly gender-divided.  Women joined official self-help groups – and have done for over 15 years – but men join in chit funds. There is occasional cross-over among migrants to cities.  We coded the collective action regardless of the context in which they reported it. Clearly, as seen above and in Table 5, it is not concentrated in any particular social class.  It affects all the other strategies for that couple because it creates the hope or reality of a new line of credit. 
In this section we tested the claim that a structuralist might make, that the strategies of agents can be read off their class location. There was no evidence of this except with respect to high-end asset investment schemes, e.g. the tractors of the village are all owend by Farmer or Landlord class households.  In the village labour market huge differentiation exists. At the same time, agency at the couple level is just one way of broaching structuralist questions about causality.  Further research would look at gender, caste and religions as structuring factors, too. Our results support the paper’s strong emphasis on recognizing agency as a qualitative factor shaping people’s futures.

7 Two Cases to Illustrate Workers’ Strategies

We will present two case studies of poor worker class families.  Neither has any land, but each has two cows, and both couples are able to work in farming as tenants from time to time.  The first case household is less poor, was classified as Class 2 Kuulie With Land, has a diversified livelihood, and is entirely able to avoid doing kuulie work.
  But the people in the second household have to do kuulie work and feel they cannot avoid it.  They are in Class 1, Worker, in the diagrams above.
Case 1:  Sonu and Akbar, a Muslim couple who do farming.  Their poverty is great; their home is a single room and they have no bike, radio, nor of course t.v.  Like most Muslims in the rural areas of Andhra Pradesh they have been poor through several generations.  But by innovating and having a diversified livelihoods strategy they have achieved a capacity to avoid kuulie work.  They perceive themselves as ryots (peasants), not kuulies.  They strongly prefer renting land in to doing casual paid work.  They have beedi (cigarette rolling) work to do as well.  This is a cottage industry performed as piecework in the home. Their main land rental ended due to the drought and groundwater shortage, but this year they are trying again to rent some land to try to earn cash for other investments. The adults of the household are illiterate. Their two daughters aged 12 and 7 are still in school.  They and the wife regularly roll beedies whenever they can to earn some money. Although he dislikes it, the husband, Akbar (age 37) does admit to doing agricultural labour (kuulie) sometimes.
Case 2:  Kamala and Ramayya, a dalit couple. These two workers are illiterate and have tried to increase their earnings by sending the husband to work in service in the nearby town.  They own a bicycle. Kamala, the wife, takes up the ‘drought works’ (in other words Employment Guarantee Scheme) in the village whenever she can. She thus uses the EGS innovation offered to poor workers to get some experience outside the usual kuulie situation. On the whole Kamala and Ramayya otherwise conform in many ways to the usual behaviour of kuulies: they do unpaid labour for the landlord and they work for him when called for. Kamala spoke during the interview.
Kamala:  We do small works for them.  If it is a heavy work they will pay us. If they ask us to arrange water for their fields, we will certainly oblige and do the work. We do not do the work out of fear. 

J. Rangaswamy: Do they give money for the small works?

R: No, they  do not. Out of affection we do the work.  [. . . ] we do unpaid work on the festival days. Like arranging thoranalu [festoons made from mango leaves], arranging water for the cattle -- for this work we do not expect any payment. 
They also report doing these sorts of unpaid work for other employer landlords.  However they perceive that they are forced to do this:

Kamala:  We will ‘adjust’ [i.e. accept what they are told, and not argue with the landlord] because we are poor you know. We are not rich so we cannot argue with the rich. Regarding koru [sharecropping] share. We shall give according to the terms and conditions as fixed at the time of giving the land for koru. We do not like to give even a single grain to the landlord.

The implication is clear – they do what they have to do, and don’t like it. They rent land whenever they can.  Their son, now 17, has education at the high school level. 

Two important points stand out in these two vignettes.  Firstly, although both are poor working class families with low assets and adult illiteracy, they respond in different ways and have different strategies.  One avoids kuulie while the other engages in it.  Both attempt to do tenancy, but one couple perceives themselves as peasants while the other acts respectful toward the landlord and does services for them.  The fact that the more resistant couple is Muslim is highly relevant, yet many Muslims in this area simply work as kuulies and they are all very poor.  The selected household with beedi making activity is among the less poor of the village.  The more conformist couple, Kamala and Ramayya, are ‘harijan’ i.e. dalit people.  As a result can we expect to be able to predict their strategy and their behaviour toward the landlords?  No; only by asking them do we find out that they act respectful and helpful but they feel coerced and poor. Their strategy to escape the situation is not to negotiate better wages but rather for the man to work in the town for higher wages.

Thus the strategies could not be ‘read off’ the structural location at the lower part of the social class spectrum.

8 Conclusion
We have developed this mixed-methods paper to try to persuade readers to take up a strategies-oriented approach to labour relations.  We have shown that the theory fits the rural Indian labourers’ decisions about casual work and tenancy very well.  By examining a series of cases in depth, and then testing whether a structuralist approach could do as well in predicting the actions of the workers vis à vis kuulie work, we hope to have convinced you that we can gain a good understanding of labouring strategies and that it adds to our existing knowledge.  Three specific gains arise from this approach.  First, it is relevant to policy interventions because a knowledgeable policy maker or grass-roots activist can aim to facilitate people’s existing strategies or can try to remove obstacles to achieving people’s visions. We have found close links between our understanding of strategies and our grasp of how people decide where/when/who to send out to do Employment Guarantee Scheme works.  We feel we could now advise government on these works although more research in diverse districts is also required.  Secondly, the theory is pluralistic – it has specific linkages with new institutional economics (self-screening of urban labour market applicants; institutions of the informal labour market; evolution of institutions; asymmetric information about new migrant workers and about tenants), with political theory (relativity of ‘the good’; deliberation about moving forward from now to next (Habermas, 1986, 1998), with feminist GAD theories (especially Kabeer’s theory of agency, 1999), and with sociology and the livelihoods debate in development studies (Ellis, 2000).  These linkages strengthen the theory but make it challenging to take up because one becomes interdisciplinary.  Thus thirdly, the advantages of a truly transdisciplinary social science include our capacity to talk across / over / through the walls that currently, unfortunately, separate disciplines. We are not like sheep and cows in different fields:  we are human.  Let us talk about power and strategies, emotion and strategic action, patriarchy and strategies to change it, and so on.  This paper continues the conversation.

To put it another way, the advantages offered here satisfy three criteria for ‘persuasiveness’ as put forward by the realist Morgan.  He says there are “three ways that a proposition, concept or theory might be persuasive”: 
-  It is dialogically immersed in a commonly acknowledged problematic, including disputed areas of argument situated to alternative theoretical formulations of some proposed ontological entity.

-  Its extension from the initial philosophical sources from which it derives its plausibility is unambiguously elaborated in a way that is appropriate to the object that is considered. 

-  It is enhanced through the presentation of applied research that accords with its principles.  
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We hope that this paper has shown that strategic thinking about strategies is a welcome, plausible, and empirically grounded contribution just as Morgan urges.
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� Two caveats need to be applied here.  1)  The debate about whether Nussbaum’s application of this framework is universalist or paternalist will go on stimulating moral economists. (e.g. Menon, 2002)  2) the epistemology of knowing about the good is not being neglected, but the ontological argument is being put forward very clearly and deliberately.  Knowing is part of the cycle of knowing-about-something, but the characterization of that ‘something’ is the ontological step which realists take an interest in.


� Please note that the actions are classified here, but that the evidence we have are their descriptions in semi-structured interviews which are not simply being taken as factual accounts.  Instead, the appearance of an incident or action in an interview account reflects the speaker’s decision that the action was strategically meaningful for them and that it was important to include that action in their account of their labouring practices and decision-making. There were numerous ways that an interview could lead into descriptions of resistance, conformity, exit etc.  We did not count reports of third-party resistance in annotating the accounts.


� This case illustrates the rapid change in land holdings over the years.  We have first classified them as having land, but then found that this was a mis-statement.  They prefer to say they have land, but in discussion it emerged that they sold their land and now refer to rented land.  Since they were adamant that they are farmers not kuulies, and the subjective aspect of rejecting ‘kuulie’ status is important in the employment relations, we compromise by placing them in the Kuulie With Land category.


� Ironically in his paper Morgan is arguing that the case for transubstantiation is plausible but not persuasive. For him the importance of persuasiveness is that many arguments – such as some arguments for God - are plausible yet they are not all important enough or well-argued enough to deserve any attention.
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